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Hawapireecst Bo BTopoit 10JIOBUHE TPOIIJIONO CTOJIETHsT COMMMKEHNe 10 YPOBHIO SKOHOMMIE-
CKOT'O Pa3BUTHUS a3MaTCKUX CTPAH CO CTpaHAMM 3allajia - MPOIECC, KOTOPOMY CTOWUT VJIEJUTHh
Gosnbiie punmannsg. Ceituac Asuarckue «turpbl» (FOxuas Kopesi, Cunramnyp, [onkonr, Taii-
BaHb) CTAJIM BECOMBIM MI'DOKOM Ha MUPOBOi apeHe, a Kuraii oduruajbHO 3asiBUT HA TOCJIE]I-
neM cbe3zie KIIK, 9To mperen iyer na posib HOBOIO MUPOBOIO Jinjepa. Kyna MeHnbIiie MUpoBasd
obImecTBeHHOCTH mHTepecyercs crpanamu FOro-Bocrournoit A3un, XoTss UMEHHO OHU MOTYT CO-
BEPIIUTH HAMOOJBIIUI PHIBOK B PDA3BUTHH C PUXOOM 4-0i MPOMBINIIEHHON peBoJtonu [1].

Kakwe BbI30BBI HeceT ¢ coOOI aKTUBHOE BHEIPEHNE NHHOBAIINI B PA3BUBAIOININXCS CTPaHaX !
Kak 4-ast mpoMbliieHHass PEBOJIIONKIS MOXKET IOBJIUSITH Ha SKOHOMUYECKOE Pa3BUTHE CTPaH
FOro-Bocrounoit Azun? BozaMoxKHO Jiu cTpanaM 9TOTO PErrOHa [IPE0/I0JIETh Pa3PhiB B PA3BUTUN
cO cTpaHamu 3araja, MPUMeHsIs COBPEMEHHbBIE TEXHOJOTUHU JIJTsl TIOBBIIEHUST TPOU3BOIUTE b~
HoCcTH Tpyda? Hakomer, MOryT i 9TH CTpaHbI CTaTh HOBBIM SKOHOMUYIECKUM TYI0M

WcrounukaMmu 71t BBITOJHEHUSA 9TOTO MCCJICIOBAHUSA TTOCTYKUJIM CTATUCTUIECKHE JTaHHbIE
u3 6a3 JAaHHBIX MEK/IYHAPO/IHBIX OPraHu3allnil, a TaK»Ke JTOKJIa bl HCCIeI0BATE/ILCKUX IIEHTPOB
U KOHCAJITUHIOBBIX KOMITAHUI:

Total Economy Database by The Conference Board - 6a3a gqaHHBIX 110 KJIFOUYE€BBIM SKOHOMU-
YECKUM TIOKA3aTEeISIM, TPeI0CTaBIsIeMasi He3aBUCUMBIM MEZKTYHAPOIHBIM HCCJIEI0BATETHCKIM
IEHTPOM .

World Development Report 2016: Digital Dividends - moxsag MexxgynapoaHoii oprannsa-
AN TPYJa 10 TJI00aJIbHBIM TE€HICHIIUSIM B OILIaTe TPY/Ia;

China’s Labor Market in the “New Normal” - mokaan MB® 110 ocHOBHBIM TPeHIaM Ha PHIHKE
Tpyaa B KHP;

Jobs Lost, Jobs Gained: Workforce Transitions In a Time of Automation - anaguTnaeckuii
nokag McKinsey Global Institute mo mepcriekTuBaM aBTOMaTU3AIME B MUPE.

[To Hamemy aHa/M3y TPEHIOB SKOHOMHYECKOro paspurus B crpanax FOBA za mociemne
TPU JIECSTUIETUS, MOYKHO BBISIBUTD CJIE/IYIOINIUE 3aKOHOMEPHOCTHU, CBHUJICTEILCTBYIOININE O O~
JIAHUK CTPaH PErHOHA B «JIOBYIIKY CPEIHErO JI0XOIa»:

Tospko Bpyneit u Cunaramyp npeBocxogar Kutait 1o mpoms3BOINTEILHOCTH TPYIA, B
ocraibubix crpadax ACEAH ona Huke, 9T0 HUBEJIMPYET MX KOHKYPEHTHOE MPEUMYIIECTBO B
HU3KOM 3apaboTHOi miare [4];

BHaYNTETbHO COKPATHIICS PAa3pbIB MeXK 1y cTOMMOCTHIO mpousBojicTBa B CIIIA u psije
crpan FOBA, rakux kak Tawmnamn u Mamaiizus [3];

[1];

Bapmwratel B FOBA maunnaroT pactu BMecTe ¢ yJIydilieHueM yPOBHS KU3HU HACETEHUS

DKOHOMHUYIECKOE PA3BUTHUE CTPAH PErMOHA IIOCTEIEHHO 3aMeJIAeTCs B CULY HCUePIIaHUsT
PECypCoB cTapTa ¢ HU3KOI 6a3bl [2[;
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XO0Tg HEKOTOPbIE CBSI3BIBAIOT JaJjbHelllee pa3sBUTHE Pa3BUBAIOIINXCS CTPAH C JIAJbHEHIITIM
cJIeJOBaHUEM ONBITY A3MaTCKUX «TUTPOB», MO HAIEMY MHEHUIO 4-as MPOMBINIIEHHAsST PEBOJIIO-
st MoxkeT moMoub crpanam ACEAH 3HauuTebHO MOBBICUTH IMPOU3BOAUTEILHOCTD U COBEP-
IIIATh HOBOE SKOHOMUYECKOE UyJI0, KOTOPOE MO3BOJIUT MM HE TOJIBKO JIOTHATH, & BO3MOXKHO U
IeperuaTh pa3BuThie cTpaHbl 3amnaaa. Uuaagycrpusa 4.0 Oyaer cTUMYJIHPOBATH POCT IIPOU3BOIU-
TEJIbHOCTH, CPABHUMBIN C Te€M, 9TO OBLI BBI3BaH M300peTeHneM IapoBoro asuraress. Oxkuma-
eTcs, 9To B IJ1o0ajsbHOM Maciitabe 31o npuneceT ot 1,2 10 3,7 TpJH. JI0/1apOB NPUOBLIN, U3
KOTOpBIX OoT 250 Mupa. moJut. 10 650 muap most. Oyaer npuxoguThbes Ha crpanbl ACEAH, nve-
IOIIMe 3HAYUTEIbHbIE ITPOU3BOJICTBEHHBIE MOIHOCTU U TOTEHIUAJ JIJIT BHEJIPEHUS WHHOBAIUIA
[5].

B smoxy 4-oit [IpombriiienHoit peBoJifoiinm, Kyga BakKHee OyIeT yIpaB/saTh MOTOKAMHU WH-
dopmanum 1 006/JIaYHBIME XPAHUJIUIIIAMEA, €M PETYJINPOBATh MTOTOKU TOBAPOB TPAHCHAINOHA b
HBbIX Koprioparuii. KoHKypeHTOCIIOCOOHOCTD IepecTaHeT 3aBUCETh OT HU3KON 3apaboTHON ILTa-
TBI B CTPaHe, a OyJIeT HAIIPAMYIO KOPPEIUPOBaTh ¢ KOJHIECTBOM BBICOKOKBAIU(MUITUTPOBAHHBIX
KaJIPOB, CIIOCOOHBIX YIIPABJ/ISATH II€PEIOBBIMU IIPOU3BOICTBEHHBIMU TEXHOJIOTUSIME U IIH(MPOBDI-
MH YCJIYTaMU.

[To mammMm oreHkaMm, IMEHHO OJrarogapsi Pa3sBUTHIO 00pa30BaHUa NHHOBAIIUN CTPEMUTEIHHO
[epeTeKaloT U3 Pa3BUTHIX T'OCYJIAPCTB B pa3BuBaomnecs cTpanbl. OHO MO3BOJISET SKOHOMEIKE
ObICTpee yCcBamBaTh HOBbIE TEXHOJOTMHU M MCIOJb30BaTh UX JIJI POCTA IIPOU3BOIUTEILHOCTH,
9KOHOMs CpEJICTBa Ha pas3paborTke 3Tux mHHOBanmii. COrJIaCHO HAIUM IIOJCYeTaM, ¢ aKTHB-
HBIM pa3BUTHEM HHTEPHETa M IIOBCEMEeCTHOH riiobasm3alieil CKopocTh paclpoCTpaHeHus 3Ha~
HUI 3HAYUTEIBHO IMOBBICHIACH, YTO TIO3BOJIUT PA3BUBAIONIUMCS CTPAHAM B OYIyIIIEM YCKOPUTH-
¢ B CBOEM KOHOMHUYECKOM Pa3BUTUU U COKPAINATH Pa3pbiB C pa3BUTbIMU rocyaapcrBamu. [1o
JAaHHBIM MezKIyHapOJIHOIO COI3a 3JIeKTPOCBA3H, Ha JaHHBIH MoMeHT Oosee 53% Haceaenus
FOro-Bocrounoit Asun, okosio 340 MUIIMOHOB YeJIOBEK, IMOAKIIOYEHO K MHTEPHETY. DTO UHC-
70 yBesmanioch 6osee dem Ha 30% TosbKO 3a mocaegnne 2 roga [4]. Janmsrii daxT aBisiercs
CBHUJIETEJILCTBOM TOT'O, UYTO B CKOPOM BPEMEHH B 9THUX CTpaHaX IOABUTCS HE TOJIBKO OOJIBIINIA
CIIPOC Ha MHHOBAIMH, HO U OOJIbIIIee UX IPEJJIOKEeHNe KaK BHYTPU CTPaH, TaK M U3 BHE.

[Toka crpanst ACEAH memenno Baeapsiior Texuosiorun Vumxycrpun 4.0, pa3sBuThie U HEKO-
TOpbIE pa3BUBAIOIINECS CTpaHbl, Takue, Kak Kuraii u Mnaus, y»Ke U3BJIEKAIOT BBITOLY U3 3TUX
rexnosoruii. Tonbko Cunramnyp, Tanrmans u BberHaMm paspaboTasin IIaHbI ITOOMIPEHMS TIPOU3BO-
aureneit K BHeapennto Texnosoruit Muaycrpun 4.0, oHAKO B OCYIIECTBIEHUH 9TUX JTOPOXKHBIX
KapT ObLT JIOCTUTHYT JIMITh HE3HATUTEIbHBIN mporpecc [4].

Ha mamn B3rsm, s oCylmIecTBIeHNs YCKOPEHHOro pasputust crpadaM KOBA neobxoamnMo,
‘{TO6BI YaCTHBIN CEKTOP aKTUBHO BHEAPATI MHHOBalIUK B CBOU ITPOU3BOACTBEHHBIEC ITPOIIECCHI, 9TO
JOJIZKHO 6bITI:> IIOJJAEpP2KaHO IIPpaBUTC/JIbCTBaAMU 3TUX CTPaH IIyTeM IIPOBEJACHUA ITIOJIUTUKHU CTUMY-
JINPOBAHUSA MPEJIPUATHI K TPUMEHEHUIO ITePEIOBBIX TEXHOJIOTHH, a TaKkxKe cgepoii BBICIIEro
oOpa3oBanus, KOTopas JOJKHA 00eCIeunTh OYIYIIHi CIIPOC Ha BBICOKOKBAIMMDUITTPOBAHHBIC
KaJIPhl CO CTOPOHBI MOJEPHU3UPOBAHHBIX NpeanpusaTuii. TobKO B3aMMOIEHCTBHE ITUX TPEX
(baKTOpOB IIO3BOJIUT ,ZLO6I/ITI)CH MaKCHUMaJIbHBIX PE3YyJ/IbTaTOB B HOBYIO IIPOMBIIIJICHHYIO DEBOJIIO-
IUIO.
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